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Vttft, 22 2007 
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3iH^m4>il /32/927.—3#^, 1976 (1976 21) 4»t «TRI 30 Wt ^ Tl^f 

cR^ |Ti, TJTT^M illHH H u Sd ^ atfqFT 4)+l^< WJI, # MI4fal37 t sfk atk uih>i 

f^FTO #?7 ^ WTlf ^ WfiTC ^ ^ "Q^TO PlHfaflSfl faf-inn WT t, 3T*tfft :- 

31MIW-I 

1. TtftpZ TO, VTTWT stir lk!T 

(i) • 3 fafTO? xn#4(arffeRJlft 3ffc IRfaRt) ^if^fTOT, 2006 I 

(ii) 3 3N» $ ^RFI faffc 12-6-2006 3 clFJ^ I 

(iii) ^ «Nf> 3» 3rfi|«w0 3?k q»*faiO RI : 

ftpw*<r ottot inraffcRT ^ faro fifrn* wi srci fafVre ^ ^ ^ ^wft it 

irtar ?ra>— 

(^) TH 3R*fPft 3 falft RI 31«raT Ilf^l ^ 3imR 115 etf H5 ^FT^, 

(i§r) *tt w<m ftuft srt #1 ^ nfiiPrgf^r ^ ^ ■sqkRT m 1 

2. 

fqPiqnT if 'J'M ciqi <4K1 fq^4 ^ IR*f yloqj^ *T ^— 

(^7) M 3Tf^f=FI ” Umt^I 'INt 3?f^TqTT, 1976 (1976 ^T21) 3tfk&T$l 

(13) "fTOT far" 3 1987 TOI f^T 3lfk^T tl 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


W 5 ( 1 ) 3rf^?r^ i 

0*0 "sN '5R^" 4 (ToFWn "tfirqfeR WT *TR? ^574 nidi ^fa nr rfl t I 

(?) u %s" 4 37fafwr nrt nro 23(n) n4 m-m ( 1 ) ^ 3f^T Tn4t? 4fnr 4 3 *Mct $1 

(?) "ftfara TTSeT" 4 ftfain? #| ZStfefa f | 

C&) “tttm 4 otohm ?irer nn to *rrc? n»*4 men 3rf%ran4 zMri 1 1 

(?) n4" fn>4t ?4 n4 *nn4 4 to^ n4 ^4 31 Iwnr n4 trtr meft arnfa 3rf44n 1 1 

(?) “?^R miPhchiO " 4 '»tftlq>iR4T ^ nm4 4 3 T«zrj 4fc n»*falR4f ^ nm4 4‘ 3T?n$r 3KT n^mfacT 3rfan>l4 3rf4$cl 
11 

(?) u ’53$" 4 fHHfdRsKI TTTfad 4 : 

(n>) nM$n4fa (siPrt) 4 4 4m; 

C^SI) m? 3RfM, Pit^ch 44 r m «r>4^i0 mi4iHJ u l ?*R ^7 

On) wr 'snftRrKt sra fafaq^niRnp 3U4>f*M<*> annmm, fm?W mrnftnm smrm n* cZRffa ml ^ suffer; 44 
(?) 4m ^ 4 tr nfw? nr ^ncfar nft 3Rf4 1 

(z) “nffeifatf"44toR 44 ?4fmr,nftn^$,4te3rf4fcrt i 

(b) “4>4m(r4fqRiH*H 3(m) ( 2 ) 44 (3) 4mtf 4 4fm4t fngmr ^qfmr arfa&Ti 44^?444 

*4-qifl 4t siiftw 4, 4m4 <hwi< 41 mn 4 mm ml zm 4 ^smft £ 1 

(?) “trf^K” 4 mf4mi4 m m4m4 nft m4/n>r qft (nf* nfa/mt 41 4m mT/mt srf^rct m m4m4 nsf t) 44 
srteRt m m4m<l mt 441 4 <tr, mm-ftm, m3 44 «m4, # T j%: mfamr4 nr m4m4 m: anf^m t, -srf^r t, 
fn*i 3 ijnni nfn/nrTt Tnfn^r n^T 11 

(n) Infwr 3(n») ( 1 ) $ Wrf^*2 n^f ^^ tnvfft *ft n* tngnn ^rinn sifn^r ^ 1 

(?) ^ ^q-i^fW 3?k nferf^rnf^nrn ^rf%rr, 1?^^rfnfrwf^ snpfcr fn^tn ^q^ ^ 

ip nnffm fnmr ?r^, ^rmn m «h4tuO yPinic w<t t^nr mw ^ 3rfn^r 1 1 

(n) “*ftTR" ^ 3^n?n^ srf^r i 1 

(«r) M Tn#jra» ^N» M ^ ^s^fnr srf?ntnn^r■srn^ srf^ri, sfk 

(n) "nftR ww ” ^ wr 4 fnr4t tnRn nrr vr? nRn arftjnrKt, 1^ran>T tnr ^^t-ii ^ aqfanrrci 

^ nm n arfafcr 11 

3?snn-ii 

3 ^^>iR4 )‘ aft? ni«k»R4r w Rr^Rw , nfrefapr 3^ ^nr wfer 

3 . arfiwrRnT ajfhr ^wlNf 'w 

(nr) ^ 3rfn*iRnT afh «h4^iM n^ Rjhi^r nnf^r fnmr ^rn? : 

( 1 ) 3iftr3F^t wrt 

(i) ^r~i 

(ii) ^cT-II 

(iii) Wid-m 

Pf)4l "4 chhm ^ TR*T 4 ^^iiH y<^K ^TT : 

(i) ■srfnnrRt 

(ii) TTRsfT IRnnj 

(iii) ^rnn’nnr 

(iv) qR^ y4n<+> 





(2) Tnjjr-^r—;faflrafar _ r .h— 

Tnser irer ^ ^ * 

( 3 ) 'fllJJMt—34«fl4W ^ 

anfrn*? #fo> 3wt^ ^;w iwi. ’Pfrfft, W*. « ww>'R™ 

<s#nft, ^ afc #ft 3Pt ^Pn, WWurt W '’’•*' <l W,,R * 

3 ^ FqPiPv^ fa>*n ^ I 

,£ftrptf ^FH WW 4N> 3 ^t 4(?T #T;itrtftra t I 
4. smrtl ««NrT^ 

a^#W9P»i’nftftw 

r^v»4> sKnsnft feq^nt r**fl Pifw ^ ^ fcK ^ H ^ 

wH^*H' 601^3 sntoE^ft zfcm&vwft &tm. ^ Mftw ^ w«i f: 

*q^ ^ f^7 ^«f 3re*iT«ft 3fii«iR ^n: f^TgfN^Rt ni^srar ^3 Nt ^ , ro*wf ^ \ 


5. $*> *ft tNt 3 fogfarT _ ^ 

(1) grf^rfH*3 gnsrofigfarTnftrenfttfrm^NifNf“***** mm** Tfrn: 

fa ^ Mg l UC-q q? ^ ^ t* WWrfl ^ ^ *fr ^ ’ST«W ^ 1 

(2) Ifo 4 ^ft ^FI SlfafWT^ t^TTT 295RT^ 

foqqf ^ dTfRR ^inpft I 

mffcwft ^ wwin (farzft*?) w*!- 1 ** <*><^ atn^w i 


(4) (i) arilfm—T^3T^’ft ^1 for- ^ _ 


^ Id^M ^ ^ ^ > 

* 3 ^^$3fc7wifc*n^*«praraR#t,^^^** , ^* 5 * wl,t 1 


(ii) xftvnr 

^ ^ #91 ^ 3 PPft ^ 1^ ^ ^ 59f^ ^ a^-n ^ *1^ ^Iflw ^ ^ ^ 

m)n u [[ y^d cbVll 1 


6. ^?RUH 3^T 

ftPm 3 1 sffc-ifisra As# # w#^ ^ ^^ ^ 

3^^#ft,^39ftiPpm9Ft «iRi n O) ^3p3i#i##9 tow sro**ra-**ra^ farnfflu^ i 

7. yu**i 
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KF7TI 

8. Rftdfe 


^d RRfR ^ %r rstrt rtt TfeTTi 

(u) 37f?^Ttf wf ^ feH d fed RR R* RRfe R*dfet ^ Rft 3TRfa ^ fe RffefT R* R$RT, fe fefe 
^^'<1 RK? d 3TRfe Rd RRfa ^ fe R3TRT *TT *feni 

(“) -4* ^=RT arr^Td T30P ^ ^ ^ 1^ ^ -f^f^ TnmcFrcr ^ 

snftra? «Fft srerfe d- f^rtT ^trt ^ ^rSjji i 

(iv) <fe %fedR RT 3T#R«T fefd’dtd T&Ttfwt afe* <£ fe ^%l RI T^RT, fad ftgfe 

RlfRRTTd jJRT *5: R?td d 3Rfe> Rd 3fe} ^ fair «^fqj ^ Rtjdll l 

(^) 3T#T^ Wf <*j ?fend faffadR Wf d fed RR R* Rd=RT fe Rfa R* R*ft Rd RRfa <d %i 
"rf^T TR ^TT, fad fagfe 3Rf«7^Rt 5RT #T R#d d 3Hfe? ctf RTRfa <£ fe R3TRT RTT R^RH 

Rifwft Rd rr d 3 r afer ^ ^fcn brrr R>i4feKH srddwrRr dd rt afeR dfaidf <£ 3 ^ rst£ *n 

wft t 


9 . wrdfeur 


(0 RfR f’l^Rw Rlfed t Rd RR d, fed arf^Kt RT RRTRld d amt RffetT ddfeFTRT 
3 ^ chl <l RT *4^kl Rd *fei Rd dRT d ^FJft RR fRRT HI^ I U 

(u) R% Rd RT^ 3 ^> ^ ^ ^%cT RM5TT Rd 3TRfa ofr ^R, fo^fe RTfRRTTR Rd R? RR d % 

3Tf%md RT «m4^k 1 33RT RR R W4l4feu| <£ f^TTT 3-q^-cH t, rlt : 

(=F) 

^ RRT fed R7T fe t^R TRTRT ^ff Tin ^Rft fl 

(T9) 

t, Hji-h4 "^r H^d f^TT tptj «rn 

10 . 4)fc^ im '$m -^t - fm i jV 

( 1 ) ^) ^ ^ arf^T^qr RT ^ WTt R RT cqRm ^ ^ 3R4 ^ ^ ^ 4f 

wf^nff Icifoa ?^7 4f ^ RtfeR f^TT ^Nt ^ 3mt H^d ^ ifte t pR iii 

(^) 4tfRT ^fr 3^ ^r #ft ; _ 

(i) r«f>41 a^fiRrRt ^ mMc) 4f wN rfRtt, sfk 

(ii) fert ^*taid ^ RRR^ 4f R#!TI 

( ^__^ «rfeRt r? ^fed ?Rf ^T-feRR 1 (73) ^ tttr^ ^ Rd d ^?d ( Rrd 
ardfe ^dfe Rd 37Rf%j ^ d<n ^ rrrt wt rjt ^r ih rtrtt ^hm 1 

(2) Q ) d ^lP4»d feft Rf^yT RTt! od tdd f^ Rt ^ 3Tfeld RT ^fet, fe^ 3^?Tmfe 

R^ferfef t, fR^T RTfejrd ^ fofe ^ fe ?d dRT #f R?f Tfer aTRRIrRjimR^^ 

^fen ^ a^rmfe ^fefef d ^ rt 3r^ ^rfedt rt Rrdfet sm fe rrt <RFm rtt dt 

dfe TR 3R7 RRTRt Rff ^RT, 3SF 3d WT Rlfeld ?RT feiR 3 RR ffef ^TTR | 

Rrel <*i<U| : 

c ^feld RT ^4^ll(l Rd Picitqa RR feTW ^ 7TT 3d Rf RTRUT Rend ^T dfe fet fen RRT Ft % 3Rd 

^f4q,r^f ^d' 3 ^ ^ft WTT-, d R^T RTfeTd ^3fe3Tr^TRTfdTfe^d^TR feRR ^ RRfe 
^ fe 3R arfeid rt ^dfet ^ a^riRfe ?ri 4^ife4f Rd Rife rht Rm^mi 

11. 3rfdRrfd3T dd dw-fni^fd 

1. (1) Rd! Rt 3Tft^ld RT RRfet 60 Rd Rd 3TT^ -^t Fd RT dRT-f3^3 fey ; 
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[ W\ III—•agxr s 43 _ W qiT TTO t aWWK°l _ 

■^5 qj aRzj$t, w4 " 5 ^ q^^-tqftqq ( 2 ) 4 qqi fa*U «4ton ski Rn^iR^i Pr^qn^qi, 3 ^ 

sftmtt qT qtfqtft ^ 55 q4 q>t ang-»$ *iqqr 4 «f 4 30 qtfqft ^4m ^ 4t 4t qs^ 

ft, fqRlt 4t 4qT-1*l^xT qR ««r>t!l ^ : 

, TR^g?re «ft t^rfRuq-foPiqq ^ <nrcrfa4t 4t 3tf%w4t qr ^4^-0 ^l<ww 4 ^iPi^ti q$f 

aifaqqfl -m ^4^i<1 qjt 3 r<£ qq^ aifaqjRt ^ qiq^ 4 #r q?tt % qR»R afa <*4^i0 ^ qw^ 4 ^ qtfft ^ 

*H Tlf^t q ^ qt ^THT t 

q^q^ *ft % qq-t¥qqq (2) 4fanqqqrqqR^ aq^qrc 3i*q*^an$*T4 arf^Rt^i q»4^rtt sn^Tf^ 

qft arqfq ^ tfarc f^ #n 1 ^nf 4t4 q* Mq cfcn i% 3T»w brt fan qqr aifar ^nqtfan qtff i, qq q^ 4 qqfan 
3 Tfaq> 4 t qi qqfciRt fqOT 4 q? 1 ST fR fan qH^IT, 44 % 31*1* 4 ^ 3T?^I 4t 'H fan ft I 

( 2 ) aqsq^ 4 t^ 4 q>q 4 qm iffa wqf qr?ft qq? 44t fa$tq jji'O^it ■qfaftr qn ^ Vn, ^ qf h^4*t <t4'fifa 
^q- fqrnqq (l) ^ 3r^f^ arfqqnOqrqn^ q^4qrf^qR fan wnq^qrqtff i qf qfafn *&* 44 3iPwn<t qr 
qpxf^rrct ^ qiq 4 qft to-wi q* ^tft*! q44t afh: zmm *t f^^iPw q44t i 

w*£n>vn 

^T fafWT <£ qqt^R 4 faq q* asfaqrtft qi qRfqtft, f^ft ^FR-fifaqtfti *4 qf# ^ff^ST afff^nftwi ^F?t 
ft4qi^qtftiq£fq34qst4^ anfaflfai4 q ift f g#n \ *k w^^^^^ 

tq^ft ar^^arf^Wlto^a^T^qn^ i,^^ atrfSqqf^ ^qif^^IT ( 


awqPT-3 

^qr l>*l<, 1^4 «ww<N 

12. %m-fteri 

^ -m 3^ arf^n4 ^t ^ qfan? t? tN? m w-ww ^ 1%q m, vm ^ vw% ^ 

"stt^ ^f w ^TRnr afR *3^4 4H4»iO Piftw ^Ht i 

13. 

(i) ^^q- fqfq q q (IU) (IV), ^ (V) ^ 1WT gRT im-Wf W ’*& ^ R 4 HMtTn ^iT ^ 

aRZRfrl arflWRt^ q^N4 ^IR^q?qftvjfll^f^T 1 WT^ otm4d^M-^R \ 

acrfqqnfNf <*>4*HR4f, TOt ^ 4H hR^i(wi I^rh ^'h i 
im) (^») ft*# #r*f *n 4irqqFr 4 ■^r^rar artiww^ qi «4Wsi ^wra ^ 4^4 ^ir ^f <$«<*>i 

(■«) w ^r wf ■qi 4 ?hrh 4 wi 4 ri 'PreiR rt^ a»faq> m41h<i ^ *4^i'0 ^f, ^ 

q ^^xq qRgg qr qft tpht 3^ ^tqr qrctf #pf 'qr 4 wtr ^ ■sqqft ^R , wtii ^ ^4 4 ^ \ 

On) * >4^4) sf,qgr 

3qq=ft qft ^ n ‘3^4 ^q» qf^ ^ wi qr 4qqqpf, 4qr Riq?n ft, ^ ^r 4 4 Wft<r qit ^anqqt i 

(iv) 4t ^qj4 aifaq»i4 qi I^ri ^krq, «ttFfw> ^*4 ftmq, 4W*r x^pi, q$ f^^rO ^ R'n^ 29 

1980 ^ qq #wi qqi. 2/i7/79-3TR.3m4t. fRj qf^nf^nr wilHroi 4?RqnT qfi 4qr ^rt aiqqi^ qn^ q>t aiO<g q^t 
4* q?t 4qr 4 4, ttot qq^Rf qft ^rrr 4 fqqft q?t^wn ^ 'm q?t ^rq»ft f^ ^4t *j?pj 4 ai^Rt 

a^N/qr ^owr cTRFi^ftq 4Np firan uq^+T q>t g?rn 4 «i»Ito t°F 4 f“Nt, wf Rf «wk q> Riw> 22 qRq4, 
1991 ^qq wit n-3/90 3 fR.m 4 t (0 44N» qf^4ta^4q4qr 4rtnnFi ^ 3RPf?r anq ^ arfVqnftqf qr 
qRNiftqf q>t q^qr ■qft^qr Rift 1 



6 


— THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part III— Sec. 4] 

(v) 

3fi4f£a ^ ^ *K*f 3 ^Txpft I ^ fg> gft ^TWFq gj 37R%T WcT Reft fg?g tjtj 

fgr gft spfTcidfgjg $ <tt ggrft filter git gn*fgR wot ^ ^ 3 T*gf 3 rgf grt wg gftwr 
3TR%T £°ft g> fog STTJTTrf^ 3fo f^TT ^ ST^fW IRHU^T fog Tfg afof ^ 3 T^TR f^f% gft ^ngift j 
14. H^IhR 

'q^rm^Tf ^RT ^ ^ ^ 3eftT ^ ^ 3rfM^Rt ^T ^ ^IT ^ 'q^Tf^T ^ f^TO 3 Tf%^>R 

grgr wF gg ^gr<n f : 

__ ^ w fo -&> 3 aqfawfW ^T ^W<4F g>t Hst-ffa^r ^ftg *WK SRI Slf^ git SJTCT 29 g* ™ fog fog tto 

nfaMI g> 31JMK git 'STTTpft I 

is. yrym<R 

^ %n3rftorft *n ^Pft ftrt srtwfTt tot *foif ^ ^pwh 3 tohpr ** ^ ^p} n*=» ftroi f^n t^i 

*" »i?i -3~r wf ^ %rom 3 write™ test tew atetj si 3 ^ riwfar ri ^ te waste ,sjf ^ tsnn 
wrti=i ^ri ^ si riwhm 3 test st wi usitete test ^1 swn f 1 

3JBH^-4 

37TSRTJT, 3T^9M*H gg 3Tgfo 

16. fo# arfogrrft gr gjifoi/i g?t itm # 

*n *risrft $te ^ ipfeiftps 3rt%rarrft si wtest fte ato <ssrit ten* ter te irh te mn?ft tisi s* ter 
^ *s* sriterc * *s wfte <n tefcrif, tete wis-tete, ^ ^ w ^ _* Mvirom m afa m 

^ USI^dl ’vTT I 

17. WHmhV I^‘ 3IT^?ff ^ 3T^qTm 

U rfa 3lfeRt ^T FT f^WTf ^ a^TR ^ ^TT 3^ ^TT <T«TT ^T ^T ^TT oq f^ 4| 

18. J llLHli|dl ^TTTT 713% ^T ^ ifq^ 

T&te arfa ^ ^ ^ Tf? 3^7% w^r ^ ^fsftft ^ xrrR^ff ^ ttsiv ^ t^^tt ^nq; t^tt «fk HcTO 
^w^nf^^T3RTi 

^ ^ ^TfT WT7 | fR Tjf^rT ^ ^ ^ ^4^l0 ST^gt K 1 4 W 4tw ^TT I 

19. ( 5 a , g?t "oi^i*t ^TT c[|fg^ 

^3rfy 

^TT^>Rt STfa^rWf, ^ ^ ^ UTS? #T-^T ^RR7 l^gnpTr TTR " 3 R TR sgn ^IT I 

20 . ^TT, ^(*<4 3lTf^ gRT 4t*!<H 

4t cfe wf ^tt slk %rt 4^ct ^fggr feft fFn^sr -gr ^hchkI g?t ' -hi^R^ wnftra wf gjt fggft 
«wiO TO 4f '3^ 3TfggjR 4 ft I 

21 . a?ftran?t "m thrift 'gRT ^ jfarnnr ^rr ^zrafiig ur mn^iR* sra^itj «tft h #tt 

qtH^rnr ft 'RT •sfdaPich, gtt ‘foO+R, feB ^r^tv WT wt* ^TT : 

■toj grt i ^tei<l ^ ^rfgirt ^ft 4^(t ^ f^rr fg^ft ^rmrf^ gT g4^g ^ sr^rfw gn4 arggr ^r rtffm , 

-aimif^,fftpira;, s*iffc 3T*^I Tupfa ^i airaftn<F ^14 W iri ^ 3Kfa m ^ ^n 

t % gvrgf 4f gitf gwr g tr^ ; 

TwtgRur 

( 1 ) 3rfggrRt gr ^Mt g> gftgR gg ^ti tw gig %4t ^rm gr fg^ft gnrtgR 4 bb t g? fggrt gtgT g^ft gr 
^gt?H gggr gg gggft t gT mi ggg gg^r | ft w fggft ijggr ^g? grt ^tt i 



w^^1^^^^^^^ TI - w,!,,,,i,3Wh,, ' R,lw?n 1 ___. " 

Ifc^apt^n^^l^^ftarfMPPm, 1956 (1956 ^11) ’ll <WKM SHJ6 M W9ilfl« **>" ^YT d 
ar^ra^ 3 W^t hmI'jhT'^ xWn 

^ 3lf^ie ’ll ^115* 3lf*lPm, 1912 (1912 *1 2) ’ll TROTHIPP ft*ft ** ^ * 

3 ** Pm ’ 1860 (1860 W21)^I1W1^ 

f^ft ftfd ■$ 3 nfa Tpsp^n ?t ’nfti# ■Biftfi’w, ^nPw’«’rtM«i# * tM'™" 1 * ^ ^ ^ ” 


*tpt ^ «<*«n $ i > 

(iv) ^^U-ii fotft *ft*n' i n mi^ °^P«i « wfi raq; 

■gTCT 1^9^ tr; fc+j+41 eFTR 4> <Rc^ ^cD«SR ^*11 1 

22 . aiftwnftHi unfaift’Bi aiyiftftmftFir-^^ 315 ^ *ifl frff hi ot^ « fr ^ 

6) *ft 3^F^t?n mn ^arggfa ffrqfiRi ~5 3ft^ afa "i *t ^ *\m ^1 

^n ^ *rt^ 3 Wbm w-i? ^ ^ fan*f*n T^n 1 

^n aflr ^ yifa'^rnft ^rt ^ T rc ^ ^ <n<*><ft $ : 

-q$jq ■snftreiP& ^5*2 il ft* aqf^irft ■*n <h*terfl nRfW^iT $ *iftod ^ *&<& 


ST^Tf^fcT ^ aqf^op ^jzt ^ WH PwflW ^ « 


23. ^FH' ^ ^T?T T?^TT , % •■ 4 A _, 

^ *d$ sifoprft *n 3PI W&K $ wan *n mt aitostf ^1 *irar 

TJ^ xfgjjt ^ fSRT TTcf *TC 3 ^ Tf <H-^T1 I , 

24. 3t7fTT 3ftl ^JT% '*T^ ^ , K w _. 

^TT I 

(ii) arteKt ^1 <+»4^nrt :- 

(1) ^31 ^T ^T ^ #TT ^T ^3t ^ ^ ^ * 

( 2 ) 1 


^fqf^^i^ << '^5T' , -^t^ 3?«f i,^^T3lf?r^ 1961 (1961 ^H28^t I 

25. 15ffTOf, 3||f^ ■QS&mJl v y v _n __-v 

^ ^ fc** ^ ^\4\ WTT : 

"I?! Mi'll ' a llM, J ll I 


IcT^ M^«ll' s fl Mi'll «II^ J H I 

26. 3#fr TIW Pidlfif 11T yfnJl-« 

( 1 ) -^tl 3TftJ=BTft ’ll Hvfarft «ir<W'W T9 ^ :- . __. . . 

(i) 1i6#’;^’B^i^’nty’»1^3i»iW3if^’n^it^’n^ ^^ .’«il^^^.^. 

-^fq=ff -qr -5RSH ^ ’is ftnfira ^ ^ ’i t, ** ^ ^ ^ ^ 

snf^ ^T**ffiT #^lFf ^T^IT 1 


f 


1 
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Wt *7T teft *ft WTF^>t irffPjWr ^Rfc- TTW ^ ^TT | 

(iii) i£ WT | 

(iv) a^wifiRTt' 

™ ^ ^ ^ ^ #T-^T ^T aqqgn ^F T^jT; sfa 

( y ) WT ^ ^Pg ^f*RT 3TTft Wtfoqft 3R3<?ft anfe-^T^T3Tf^-TCt 

^r tftFm 3 f^t srfinjffi ^ ^ %ii ^?*m ; 

* wm t^\^t:i w&n $, ^ ^*gpq<* ^ w ^*m i§rt ^n t ^ 3 t^ Wt 

^*taiO ^cR 3?ftR ^ t: 


fcwft l^Fft -H^rnt ^ ^ jgu, ^ ^ ^j, ^ 


<2) 

*" ^ ^ 3FTOW ^ ,lf ^ ^ 30 ^P ^ 31 ^ snrft iwnrt ft«# 

*nafafNw3amtfwft*t^*f^^ff^^g^nr i t&t^ 

^Rt #wfw * toi sjjsr S* *n * ^ *rt fftffta nwm =irf^wqi#3ft<iwi--wlin^3TO 

t^TT *TT T*gi % I 


w ^ CMUf 1 --V* ^ wfcn ^ toft srftmd vmi ^ 3gnft 

^ftTcT ^TT3tf «*? s$te<M, «TR? TIT? ^ ^ 3cH ^ 3Tf^ f | 


' s ntRT 3FR 3<H=b) ^cT ^RTtt xgft <^? 


2 :-lMt arft^rc l 3?*rar ^rft art i*wiik3M w Tjferaro ^ 3 3 ^ ^ ^ ^ 
^ m ^rawit snfecf rifi ^ ^ ^ %„ TRftg f ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 


27. tTR, 3RTR 3^ «l^rM Tjuifd 

(1) 

^ N^iuft TT^cT ^TT :— 

(^) ^ rn f^m? Tiwzv r^^ft^r^-gKi ^ ami ^~m ^ 

^ qK ^ ^ ^ -q^ tit ^ if «n% 3 ^ ^qf% ; 

3qRntrT ^Nf> If Tiftn «R «ft t; 

?«TT 

(^) ^ ?KT y?^ ^T 3^T?5 ^q^f^^wfsfk^TnraRT : 

, ^ ^T^T^TTt ^ TTlHd 4‘, ^ft ?7T *R ^ f^ff^m eTF^^T, ^ FT, FT -NwtF 

^t T^r T^q^it W ^7 3R5? cf^in I 

(3) ^ 3tf * ra ^ t «IitmO «£f5Hi 

-sftw, sjrq ftg^T, ^jh q, sp, jf ^ ^ ^ ^ ^ ^ ^ _ 



[ vjjitIII—^[ trg4] . _ *JRF ’gRT : ^TOTVR 0 ! 2 

3Tf^Rt ^ 5flfaRt ^RT WI Hlfa+lfl *>t ^ R3£Ct "RTR ^Tt ^TTRt ^ T^TT ^tf #T-^ :- 
(^) ffctft ^ 'carf^T ^ RI*T f^T RT*T 3rffeRJRt ^ STtfV^to" #J it, 

■ (73) 1^ ^ TTfcTlW ^ ^ ^ ^ ^ I 

(4) IJo^ 3rfiT4i[<1 F7T Wxffit 7t JR*fa» ^T-^T ^>t *i^Hl yifa^f-O «Ft ^TT ^ 3^ W1 ^ 

ft*ft ^fatR"R ^ TO 3 TO Ft *H TO^ Fnf*M 3 ft, ^ FR ^ST tJPT 10,000 F. ^ 

•q^j ’SllfaTOt ^t ^ #5$ <R TO7*T TfFcT TOTt Fkft ^ %TT ^ #T-^! :- 
(<*>) ^ ^ztPrt ^ to Ft fawa stf^rct ^ to snf^rR^ tofr Ft, *w 
(^f) frot fr#RT RT TlftfW ^TRlft F» RTTO ^ H $W 3^STT Ft I 

(5) ^4 j ii 41 ^f f^; ttc; f^ft ^ «<m^5 wi 'S7faF>kt toil *ft wi wfi 3t*rt fq^iq an^*i ^ i»Ri 

3tf%R5Rt 3TTOT <fe*tal<) 7t FR ^T *n 3TFFT ^‘-hPti FF, Fft TO Ft RT FRFi l*RT 3TTO otn4>t 3TR 7t '3^ Pt>4t 

MfollW -gRI «nfef Ft ^Tf 3rf% ^ ”»lf Ft, F«Rf 3H^[ 3 ^ <ni*JTC 3^1 3fl^I PlR^ 3T^fV ^ 4tcR ^ q < U| 

t^j cR^ FSt TO FR 44+clf $1 tN> FRI <FFT TO! Ft Ft TO ft^T 0 ! 4’ FF TFtrff ^ « z fft ^ft I^FT^ ^?F TF'rfrl 3?f% ^ Ff Ft, 
TUte I 

28, ftraTF FW^t 

(1) (i) ^ «rf^RFRt 3T«raT fotft ^ PjRFFI F^T ^TT T Tr^t 4lR^1 Ft, ^ Ft PH4H5 «h^n 3fk ^ Ft 

f^flF ®FT^ ^»t hT=isi «t»^il; 3^ 

(ii) T&i 3rf%RjRt 3 ts7^t T&fartt ^qRf ^ arrft ^ ^ ^ftf^ ft^ fatft «?Pw ^ ^ <rt f^TF ^ 

Ft fa^IF «F»t ^TTT : 

t^Tt SlftRt^t 3mT ^FfaRt ^t (1) *TT (2) ^f cspn^ ^ ^1T t^TTF ^ ^ P^^TF ^Tqsi ^ ^ 
%T* WT Ulf^Rt 3q^qf?T ^ TOJFT ^ ^71^ “F^WT ^IF H*m?FT Ft ^ % : 

(^T) T^ gfftFFTd 3FFH <t)4^ll<l sftt tolF ^ ^ ^ cTFl'^7 W? ( T R^ eff) ^ 3T«f^T ^ f^TF ^ 

"firT 1 ^ ^jHffl ^ 3tftr 

(^0 ^ETI ^ ^ 3RT 3TTVR f I 
F®l ^»t ^F> "^t ^ 4 H I 

29. 3WW dfFHtd 3FJTTO ^ PKWR 3lfM«hlft 3W*T cn4^rft 

(1) 3lftl«FT(t 3FFIT ^Nrft ^>t t^ft vit^Mi ^ ^3,w b l ^ ^ 3W^T Ph-nl ss'frq 3u<fa ^ %Q; 

Pkiwk P4 > q> ^mt t gRwr 1 °frt ism t, wr grftroft fto w Mftf> PK^wid ^t mtm $ rtot 

Ft, ^ ^ ^t FTfrg ^ ^f) FRt^ F°F 3FFF ^?t 3^P? ^ ^tTH, ^TI WT Tflf^t ^ f^?T t^T Ft, f^ff^ ^8^1 

PwHiii«fti.Hl-n ^TTRTT : 

^?Tcf t^i '3^T 3T^fM ^ "#^1 “4 P*i?f^ ^ %TT FHT ^rffT $, ^ f^WI 44 ^ IqPiK't t^fF ^RTt Rhi 'JlIM.Ml I 

(2) ft»Fft siteRt amr^Wt ^t fr-WprO)^ 3#fF^ «raf ^ ^hi^Wi 

^ 3T«ZT^T ^PTT ^5Tt TrrtT^ ^ft TTlrf^Tt^Tf ^ 3^TR TT«n ^ ^ TTST^ ^TT T^Fft 3T^m ^ft TTtJPTT 3?^ 3FT3T 

^ ^tr TTrft wt^ ^ SF^fTK f^FIT ^mRTT l 

Tj3[[ F2TT ^ 3^TFT #t TOf ft» 3tfWTt 3OT ^4^r0 ^t :— 

(^) ^ 3iT^ ^ ^kn ^t tr ft^n rht ^mn t; F«n 

3FRt ^R^t 3^nRT cf^cfT^ ^FI t fti ^F 3!T^F 3H!^< u I ^ ^t4t HFf w W t fjRf^ mRuiih^^ 

HvilW I^FTT trt ^TT I 
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C 3) (^0 3T«f^T f4<n4i 37*^1 faPH^q 38 4 StoftsM 3RT toft TTlfeT qq to4qR to 3FR q^qqto 

to to* toton 4 ^t i^tt i smqrtoqt 
fqniw^towrqrfqto 

^T ^ arftiT q4 Sffato 3T«T^T <*4^ld q* q^q to I 

f^fg(4 3?gf^r 3pq yiffiq 4er ^iH qft srqqT qNt qjq qft cnfte 4 atfqdpijd qft tt^tt 44 
3TfV^T R7 fqfWT 38 qq to to cfT^to to t 

% (4) ^ to atfqto swm to^iO qqfqtoqqq-fqfqqq (3) ^ zF^m 4 fto w t q^Tq^q srt qm 

-farfm 3tto q* to witoqi totot ami qtortt qq ^?q qR to w t, qq to qtoq^rqr to 

'Jim/u 1 

(5) ^ fto totot 3WT 3T«M ^T^T-^t^T ^2t ^ 3?to WfiW^t 

^ ^T ^T^T to qt faq 3mj tofa 3 ^ ^ qq^ %TOT 4 to 3TqqT q^t f^ft qfto qt 4 qqto to 
^IRT t f^fWT 22 ^ ^3W 4t ^44, ^ W^fqfWT 4 toto 4 %q totot 3TOT q4q i 0 to ^4 c£ to aqjqfto 
^ 1TFTT ' J1IM - J,f ^ 4, Pitoi 4 qi?q qft qftft^M4 snqqi ^Ht 4 atfto *jqq ^3 ?t ttht ^i^h i 

30. TFSFftffT 4 %7PT tWT *^W Wf% q? qfito 

^ ^ 3t«t^t to^kl <mi!Ri -4 ami Ttoto qtor 4* toq ^q 4 qrq tof to 3^ qq* qftq\, fto 

to?^ to 4sto4 3 t«t^t srt ftot tota 3mT to4t toq to wq to ?^r 4^nq tof ton i 

31. TSfgS 44l q>T w<4« *to, FfHRT 3TTfc if qRT 4% TTT yfrWST 

(1) crif ^ afieilPt** f^r^ arfferP^m, 1947 4' f^r m, ^ “' 3^ 1 1 " 11 

(^7 ) ^ ^4^iR4) ^ ^77 ^ +44iK f^ f^rft ^jt^c ^ ^ f^ft 

4ST ^ «l4 J ll 3TM^ TKFT ^TT T^ni affq^T q^^Kt «Fqqi TTC 3T«TqT 3TR^e ^ 73^ 

I 

C^) =h4 t, K 1 qft^qrwil 3T?reT smr imwftit f^rftqm^^ 4ff^ftqq#r ^tt ^ 

3?«t^t (V)41 Fq 4* *<*> «Mi, Hh4l "^q 4f ^ctm P^-hI (e'-HirH^, srjf^r 3?^ qTftqqtq ^?q q^f 
qrtqT i 

( 2 ) 4i4^iO, "^5 3T?7qT q^ q^ ^ «m 4 "«f)<di ■§ ^ 4fWip9(^ 44 q^4q>R 4 ’ qr sroqT 

^ ^ ^ ^ 3 PqPi^H qq qqr ^TF^T^t ^ qq7 ^4 ^k 1 ^ zte ami q^ q^ w t imh ?^q ^ qq4 T#qi i 

(3) e t4i ^ 4^id t4i41 %ft 4 wt q>r q^q 15 T 44m i srqqi qqr "^qi l^nsT^ 3Tk qfqfqf^fqf qirrr qf[ qgqcqi qq 

3T^sqi ^ fitflT q>, <i^h q>t % <ii^m <i^mT ^ qiq fq^?n ^ Tfqqt qi m^'jiPi^ trqr wrqr srroq ^tjt ^ 

^f i 

32. qrafq ^TT 

^ (0 ^ ^ 3ffa=biO 3|8?q? 4i44id W? qrf^qjRl qft 3?^qf% ^ -^qr oqfqq, qfqfq qT qrTqqjKt SR! aqqtf^cf 

toft qra ^ to%^ 4' ww qrf 4q? t 

(2) ^ ■jq-fqfqqq (i) ^ 3tocr 3^qfq qt qf ?t qfl^ 4t aitosirt srzrqr qr4tot wi 44 |rq -^qtq ^<4ii< 
q4,qfjq <h<^k qi q4 qtfq q? "3^ fqrqt qq4 qft aqdNni q^f qjtqT I 

33. fe 3^to»Rt 3T8rar wfe rrtt ^ 4 «f>t4sr 

(l) q4f 4t qf^<+)id 3Tqqr q^fqqt ^PT qitoqd q4 q4 q^ff ^ tor q4f qrqppf qT fqqi^ srfqqqq Tqtqrq q?ff q^qi 
qr ~&\i qqpm ^1 =m< q^f q^qr qi 3rq4 wh 4 qr 4% ^ fqrqt 3Fq qrf^rqq^ srs^qj ^4^id ^ qnqq 4 3qqtto toft 
*r*n qr 'o&xi aiton 4 *nq q^f #n : 

q^q^^q tom toft 4t^4tof^toqT^q#‘4tqi 1 

(q^) 'Siftoft 3Tqqr qr4qid qi Ifqr ^ 3qq fqqft ^rf^rd 3?ejqr 4 i4^iO q4 d^iR^Poi qi qqeft ?t 4 ^ 3Tq^q: qr qr faq 

^rto 4 4t 4 4q? qft qtot qt Ft -qnrpr 4 aqqtto qqfqr ^ 4 tot 4tr aqftoito q^fq qn 3qtoq; 

afa 

(i§) 4qr arf^ewRqT w qtorftqt’ ^ 44 iri aqqtto ^fmi^T qqt q?q to rt^h ^4to q^qr 1 


[ wtiii—■ ar*54] 


iffCT 3R TftTO : 4MIHTOWI 


11 


,li — . .. ___ , 

(^r) ^5t<- '•ft 3wpaif < Piraft-^«i , d».’^i^ »iPwn^ ^m«i«ii 
^ 3rf*R>T$ 3W1 '&&& 3 3n#^ ^ 1 

34. snjqraR 

^ ^ 3Kni 4ht * 3i*i sn*$ **f*ra^ * w* 1W *> ^ *ft*^ ’ ss * 

arf^Brtt ^c ^ WMw; ^ 3R wi ^nff «twm>ii ak^iA «w^ ’w »*»« »^»> 

35. 

*fl ^T HI*1*I! I 

36. mw s!®ft w #rr 

aqf^Ht aff«rar 4>4'4«^- _ t ^ 

*ft ^TfT *ST •qt^R ^TT; v 

(^0 amt^gta lkuM 

^rMf ^ WTT ^ ^ 2C?I^T 3W*T 3RI ^ ft^ft ?RF ^ ^ ^ W 

- (Tj) ^ ^ *1, 3^ 3WT 3RJ ff* STOW ^ff 

(■*) ^ ffft ’f.farcft 4U*f>lPW* ’MT «nf^Mfl ’flff ifrlT I 

w ftm tf into tfftnrwtaft*wr 3 *n*K * wh *i ^(*** «fo* w ^i* * 

spa, ^ ^ rf *uf *# to w*« *t torof * ** <f wrt*i *> «3"^ *> ^ *J* ^ ^ ¥) 3|P ™ * 

izwm ^3R ^ 3T*WT 3PTOT U^T ^ WIT t *TT ^ ?$*T ^ ^ ^ ^ * 1 

37. <ili x 

^ aifti^ 3i«w ^ ^ ^ 1^^ ^ ^ ^ ^ ^ ^ 

^ toPm 3 #fi ^ ftn? nwwi: sum stotob: ^ •mte-fto “WK *• ^ !_ 

(^r) vn(ir<«F ^T?f ^ -q?cT 
(is) ^ ^ 'MFT 3cmr 3R3^ 

C*t) ^ 4i^pw« 

(^r) 3(7#^ toRi, 3WJ 

Off) T?lf^ 3m??I -?k-lflf^ 4* 3I^T 3n^TI 

38, viifanri x 4 

^ 3TO^ 3rfM^ 

sram^tai, awrorai an«nftf»B»nn’Wifm» 

I 

1. 3lftl«wO 

( 4> ) tili • 

(1) f¥^T ^TT; 

(2) TmraTif^r Tn'tftff ^fe^n' tN» wti; 

(3) 
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(7§r) *£ RTTR : 

<RH ^ Tt q^cil; 

(2) Rsuh ^ RR 4f RR# 3TRRF T7RR-RTR "pRcf ^RPH; 

(3) 

(4) RRT ^ R^RfRRt, # RTRt fRRl^H Fg 37RtR<n RrT iPf[; 

(5) RR^T I 

fTPRPciRsM R*t "3R fqPiqH ^ 3T«f RTTfTR R>t RTtfe if R^f RHT viUiRll : 

(1) PmhI R7t BTT RR RT f^f^T RR RTcff "511 aT^TTTT, f^TR R7 RF ^(4<.<1 Ft, fn^fUd fc4«uin^ RT RTfRn 

W R RTT Rl3 R» RT7TR RRT RT 37fRRT ^cH ^P&4[ Rjf 7fa> #R; 

(2) RRT<1k"IR RTT RR$ RRfrq Fft ^ 3TTRTT RT fRTTft acjteRt ^ %R ^ RfRR-RR RRTcnrtR RT 'ta -SIHT; 

( 3 ) r°h4) 37fRRTTTt Rft d ' cc J^< Tfe 3^*I^T RR f*fT7R> %R RF RR% R» fcrTR RTF Ft TTRkTT 1?, RRpTIRR RRsfalT 

Rl^Pa R ^RT, RTR), RTT^ TTRR fRRR fRTR RfT^ q£ RTR f^RT^ f?TR FTt 3TRfrR -qpfl ^jxj. 

33teRt RTt R^taPl RR TfRRT 37RRT TRfRR RTTRT; 

(5) a^eH RF RT RR RT TRTRP7R ^R Rf RTT4 RTT 7# fRTTTt STfRRR^ RTT ^TT ROT ^ ^ RT R7 RfRTR^ 

Rft Rtt^T ^ RTR, FTT F^RRT Tfe RT RR RT 3TRFR RR5TT TsflTT RT FR RRTrafRRT RTRoff ^ Rft ^R^ 3 TTRRH 
3 3RT#Rr H; 

(6) fRRR RTfRRTTTt RTT, fRTTTT R77T RF RT RR RT Rft^RTTRRtR ^ ^tTTR RT RTF 3 ^R^t pH^pRel RTt RTeff RT 
Mpql^TRfR ^ fRRTRRT fwff RT RTT^ff RT ST^RR fq^ RT R^ R7 RrRTRRR; 

(7) RR| 37fRRTRt RlR RfcTfRRfRR R7 3RRT f3R t eft ^3R^ ^ RR3R -q 

(8) 3TfRRTTft Rft RRT Rft RRlfRT; 

(Ri) fRrRt RfRRT RT RRH 3Rl4e1 ^ 3RRRT 3RRT^ ^ tR^<W f4>4) 37fR^Rt R^t "3R 37RfR o£ RRTRT 
^ RT, f*W«b %R "3R tRgReT fRTRT RRT RT RT ‘3RR^ Pl^Ptel R>t ?Teff ^ ST^RR R^; 

(T§) fRRff RfR^T RT RRR ^ 3RFfR f^RR f^Rt STfRRTRt qft, ^ R^RT RT RRR Rft Wf ^ ^T^RR; sfa 
(R) ^ft ^ RIR ^ ^RRf : 

^ ^ f^ PiRR 1 ^ Tq 79^ (i) ^ (iij) i( fqPl^'ee %r| ^ ^ R?t WTR RR 3RRTR t, RRpRR 

15 fMfRTtf RfiR^ 3TRpRR> <srRfR <qmi R^l if 
3TRm ^ft W? RTfRRTRt R^T R3^, ^ 3RRT RRTR RJT fefeeT RRH TR^cT RR^ RR 31RRT fRRT RHIRTT ^T 3?fRoFRt ?R! 3R^T f^ 
^ ^ ,c| RT RfR Rjtf ^ Rjf 37T^T RlftcT RR^ R RFTT Wl 3rfRRRTt IRT fRRR fRTRT RTRRT : 

RTR 3TRtR 37RRT 3TRtRf RR TR^ RR^ sffr 3RRT RRTR RRR Rf %R RRftR 3TRRT T# : 

RTRJ RF Rt % RT^ RTR RRR RR STTRTRRvRT RFT t RfR : 

(1) RTR^ i( RfR RiRRR fR^ Rt Ft RTTTT t, lfR7 fRRTTRR 3TRRT RR TPTT^ R7T RRRT RFf RRcTT t; sffc 

(2) R brfRRRft RTt qiH..' J l Rrnaft RffZR RTTTt iRrRT ■§■ 'pjTRR RtRTRR 3^T ^R RvRRR ^ fTTR fiRrTR RT^ R^ ^ RT^ 
i( RTFT RRT t; 3?^ 

(3) . STfRRRTt ^ RR^RR RTRRT iRTT# Rtf^R R^ 3TR^ RRT 4' 3TR^ RtR RR T^T ^ TRlRTR RR f^TRT fl 



w*nra*: araw i CT 


[^FT 111—^54] 


II. wfcir ft 

( *> ) gfe frg T V T X ^ ffrq ip* : 

(i) 

(ii) yfci^ci Id oft R=bl£ 'M’fi; 

(iii) I 
(JS)^ 4x4(4jh ^ 'fcrcr c^ry ; 

(i) 'gHfal; 

(ii) (^Wf) t$\ xfo WfT; 



(iii) rq?)q *Trff ^ qin*i ^ ^3T; 

(iv) 3X1 mih^ qfs X3T?T d4> H^q 4 iqi Tit 2 q^il 4?t 3rf%RjtPT tiq> <* 4 rc^ 

PHHW 3*> 3?R t? 

(v) xterr xfr ^#5 w *<Rw # xWnx ^ 3T#*Rn nfF #ft; 

(vi) 4«lfw»n ; 

h<*^ Pti A Mi fqPif^cri, <IS! ^5 cvnA q>i «t>)^ qil^VI XT83R MtRil«hiO ^ 3XcTffiJX "4» XTW (ciRsiti 1? f^*JT '*llM, , li ■sftx 
■^XXT 3TT^?T Mm SfiXtR T ra «t>4qi0 ^ ^ t^TT 'MTfXfl 3Sf f^lT 'STT^TT 3?k 'Jim, 4 ?! failf} f^T 3XX3? RTXT 

SfTXW ■3T 8 T^T ^»T X3F53 oF>X^ 3?R 3THT 4-4W oFR^ ^ f^TH X$: 

^ f^» «rra «+»<i^ efft jmi^v < m4kii 

(i) Rnreff k~ -qfc ^rai x fag *ft it -*m t, ^ Ph^ i xth 3wm 4<flfoF fl wrti xpt jm vm t; 

(ii) ^ qi*fqiO ^ q»K«t W3Tt -ilfd*! ^TTXt t^T $ IVXi43^ '4KWK 3?lx 3^ q^rqu ^faR fa<rv} «T a ^ ^ 

h cF?T mn t; 3m 

(iii) *4^1X1 4 3^SRT W 7 ! ^TT3Tt' 3tfeXT ^ 33X $ 3T^ ^ 3 X^FR ^X I^T ^ i 


39. yfsMJI ^T ^PtlrMHI 

\ 

ftPl^ 38 ^ 3T^T3ff XWR MpychfO yiXT 33RT ^T XT^T t: 

(%) ^ ^ 3?mR m 3?fwxt 3w * ~ 4^ r fl m ^mr itftt i, ^ awm fire 

i\ 7 TR t; 3TSTZTT 

(^0 w* arffcRiTXt 3T«I^I *4^l0 STNXltV^ 3XTXW 4f<WI mn 3TW 

(’F) ^51 3|f^chi'0 3T8rai q>4«ii0 m>xk ^ 4 iqi’t’; 3<tjqi ; > 

(^) mi Rmft 3F«i mm ^ 3xx^ ^rnT axawrf^j «?r; sww 

(^) WT fqPi'MH 38 ^ 3RFf?I Pi^fRn uf*Ml ^>T RRH ^Ftf 3f^ff ^ «^q5iRq> 3!Tf *H: 

Hi’tjL RtPi'M 1 ! 38 ^fft 3f^3T ’ailVcMMi f^>qi "an XT^RTT ^ '*i4 ciqi t^> ^l ^ ^ RiRan 3^x qM 

^ XFT^ 3?f XX3T ^mi t - I 

40. ^ yiftyT XRT 

38 ^ 3flfcFf3 WS ^K 3lf^T Xlf^T 3fRf*T 5RT^T ^ XStS^X, XW*7 3*fa$FTfl ^TXT aqteld ^ 3Xf 
grf^FTxt ^ t t^xug w«t ^ f gftx »*f^r(i ^ ^f f^rxft uwWH^ i d t: 

w fo wr 3rf^n^, fq#4> ^ m* <h i 4)P^ ^ ^ 3pt xfwT3ff ^ , «R i ft^pw m 3mr ai fti* W xtfga, ^ 

fqi^il 37fa<*ti(l ^ i|Ina ^X «ehtl |f | 


41. XXTRT^T ITf^T 

^ RhiD *rcr ^ ys«ft, xfr ^ ^ gtfV^t 3rqqn^> sTfospift afk Tgp. ^q r ^ ft »xft 

r 3fk^^1^ 3i^ i re^ ^iint^w^^^i3fk3tr^^xRt1%3gqy sfkRw^^t 
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# RH 4 T# ir w FTfarott, aqf^^Rt afo f*Nt 4 #)f 4, ststoi ff ft# i tort t # to# 3rfa 

asffc toM 44 4 #i 3 w? ftTto# rf 4 4ft sftr to 44 4 Ift^rfrftt 3tt44 ft tort str # sm# 44 
f^fwr 40 4 to# fr 'M'i 4t ft# afo mIwxhi, 4# 3t# 4 smkwi, # rr 3iffer^r0 4 f$j 4 44 i 

42. W Ff4FR 

FT 1¥wrf 4 qpSia f44 FR 4 f4 4, fHHfdfed ^W? RRF# SRT FF TO# eFTPTT WT f 14 4t^ atf## 

^FFT F>*lqifl W FftbFI34 FF 44 FTFT FR t; 374^ :— 

(i) TOT FF TO# ?TFTFT Wni 1? % 4t^ 37fFFn4 3TW «n4qi(l ar^FTTOfa 37Tf4lFT T7SRTT 7? 378TFT TOFTlfFF> 

■^rap; f4>^n $ stfft ^6i to# 4t 'sir 3fo iwm 4’ to oqpKi4T F?t ffi4 f4 sttf^ffri f# srl 44 4 37 ## 
3787^1 q>4qi0 #T #, 3RFT SIFT*, 3T«W 41 TTF 4, 3TT44 4t STR 44 3TCT ^PFFI*H°h FF 4 FFT 4t STT TORt t, 
3TT44 41 FR 4# *TR ®^4 37FFT to4<TT 37t4f 3TFFT 37R # UTf^RTTR f s i TlTO 3TSFST TOJi# f4, 

41 4fat SIT TO>n) T?; 

(ii) RfF SIR 41 UhU FT fq-qK F# 4 FR, TRTF \<«ffel«r>i0 $ 14 37faTOf1 3TFFT TOfFlft 4 f4^ 3 ^¥iwPif> 

F# TO Wl FtHdl FTOT i, FF 4#F TO47TT TO# TO7FT 44 TOF FlfFTOF 41 4 3TSFST FTT TOT 
4 Tw-wi ft fa# 4,41 ff 44 4 sir ft4£ 4sr tort t }4 ffi tM^i aprfFrott 37 «tft sf> 4r i 4 4 
fqo«& 3i^lWpl*b FJPfalFt Fft sint RlfF^,; 

(iii) Rft FRT^FT 37 r4t 37SRT 3fRT 'SIlf^FF, 4^1% RPRT F^, f 4 TFT F7 f*RR WT 3Hf«RF4 

tr ^ fa 4^f 4>4^i( 1 ^ 3T^nT7#fef,' vfsRi to s4 srrft Rifr^, fr ft Mwt ^ 3tft% 

fFRiRtF sir arrgoRT 3 rft ft trIsr rf4rt aqr4W ftIrf %4t Rf^r s4 4f4 sn TORt 4; 

(iv) str arfliFn4 spRt ft 1 # wr Mifeid tr^f f4rt sfa ff It# to inftRTrft fts4 to 4 # ^ 1 ~ q 

TO^RT 3to4t SFTt 4#! % TOT 3TT4R 3TTOT 3TTtt4f ^TTTf4 TORT Ff, FT# st f# f^ RH fTOTT STT TORT i affk 
fsrfRTO 38 4 3TOfF TOF 3TTOT TOFf FTTO[ STR | RFR Sn4 TOF 3TTOT F# FT #0 ' ^ TO#T STT# # TO 
FT f#R F# ^ FR TOHT Frf#Ttt f4# #1 I 

TWtTFTFT; 

37faTOtt 3TTOT «n4qi0 W FTOf TO F# FRT STT#T # F# WRIT fTOTTFT 3Tf#TFF, 1988 # TOT 13, 14, 15 
3# 16 4 Fft^TlfFF 3TTFTlfMF7 SRFRTT TO TO4 fTOTT t 3TTOT F# ST^fRF, TOfsR 4 f# 37TOT W TO 4 TO4 fTOF t 3TTOT 
3T^f# 3TW W FF^ 4 3T# FlfTOFf TO F#T teT 3TTOT TTfFFFf TO F# #f fTOTT t I 

43. TO# 4» ftrfTOfSR FT vfrTTO 

SIR F? TOtSR #5, 3Tf#ntt 37TOT TOfFl4 TOIF FlftlTOtt # ^ 3T^I# ^ #1 TO# # RFTFT RFf F#! I 

44. 4mfF^ftr ^ TOF 37^VU«PlF» TOfFI# 

(i) 3TfTO# 3RTOT toItJK) sjf FTFRTT ^ 3TT# 4 f#TOT#T t f4# 3?f#f% F>f 3TR FTFT F>T # i f 4 
3TfTOf#T F»f 3RJ FFFR 4f SPRTOTf# TO^TO? Sn4 T# TOT TTTFTFIF# TO> F«F FT# FFF 4 3#F 3#4f 
^ FlftF # TO? f#2 TO# 4^ 4FT 4 FHT STTRTTI #T f#fRcT 3Tf#F4 3TTOT TOfrot 3TftlFf# Fft FT# 4 
Ft 3Rffa "4 f# #4f 1JRTTT # Fi f# FTF FFf F# 1 

(ii) arfarofl 37 tot f>4ft 4 f^r# frors sTgpircrf# to4# fttot f 4 13rf#f% f4 ft# f4 4ft 4ff? frt 

SIRR FT^ 3T^TOTf# F7T## To# T#f 44 ftFT SfF 4 ft 4 FT STF F5F # FJT## TOTFI RFf Ff srnft i 3# FT7 

FT 34ro 3TT# FlftcT FFf Ft WT tl TOfTO STfTO# 37TOT TOWt 3Tf#f% TOt FT# ^ FR 4cR 34t/37TOT # 
FTO # F#l F>t4f# ^ ^ # 3# arfro 3TT#f ^ FTftF # FFi FF 4FI#ftr FTTF ^TFR ^ f# 4t FFRR 
FFf #TT fTOTF 3# TTO 4 4f. Ft. TR7* 3TFFR 4 iFR I 

TTO#TST; 

f#Flf4FFT ^4 3# FFFF 4 TORITORT 44 TOFT 4FT #f% TOF, SfT^TTTTfTOi F#F1Ft 4 ^TT f4 37^ WT FTfTO# 
FRT 3flTO TO# 4 FTftF # TOT t# 1# S# FlfFF I TOFf TO STT4 TORT FTO FTf^TO4 4 3ffTO 3T# 4 ST^TTTT F# I 





[wrin-^54] 


W^FTTT^m : 3TC11V1T0| 


15- 


45. f^R 

ftrtft afaroft 3T*RT toM* to M i fVy ift tot farm ^t wit ii ^ fatfro ^ ^h, srfaroft sttot 
«h*fal() ^ 3FJSTTC ‘J'JIKI TO C*>SK ^TT : 

1. srfaroft ^ $f— 

C ^ 

(i) fW 3 TOc* #T ^ ^TR TO 1/3 # aqfaTOfl fatfTO ?n^8T 3 ^ TO «?T TO$ TO*T «ft 

TRTR 4>t Tjt I 

(ii) ^ 3Rftr ^ 1^ :— 

(<p) ^ *feR TO !4'Sit TO 

to «u i 

(^r) nft ^ to$ T#^t tot n& TOft t m 3 <fa ^ fen? ^ 3ro to i/ 3 afta fajfro ^ *ta 

arafaTO «/21 

(^) «r^ 

arafrr^%nfa#r wnf totw srt TOffTOfiRTO^TO^ 51 ^^^^ 115 (^>) 

-£^{-w*x (i) afo (ii) -^T^ ^ awsiT ^ ^ adf^nl^if ^ ^ wtrh ^nT^nr i 

2. <h4«illl HIH^ *¥— 

0*0 *jh*to 

(i) farTTO 3 TOc^ tffa ^ ^ ^T TO 1/3 ^ TOfarft fn^TTO ^ TOc^ ^ T5T *TT TO# TO^T front 

iff TOTRTOttf I 

(ii) ‘fft *?> Rm, j— 

(?>) ^ 4ro "snr faroftn ■£ nft to& $ tit ^ to !4 # to =^4^k 1 f#ef®R 4ft nrcte ^ 

TO^ ^ TO TO; 

("BT) TO» 4^ ^ ■qwc'jpf ^?H 4ft fTOTFffa •Slfa 4>44l(l 3TSRT front yftfdfa(nf) ^ TOK^ 

On) tot TO4 tot& i^alWt ipn nft toR t afk tott TOftft ^r Pi«d4 to $ fa> TOfroft nr u^* 11 ^ 
tottto to*, ^?ft TOfcft 4 ft ftnte wfnr TiRt^r ^ ’rW sronr tn55fnn ^ tr> ^ ^ ^ ^ 
sfa ^1 ^f, ^ 3 «b4^ul 3T«rar <?)4 ^i< 1 vnif’if^^^R^i 

^juf ^nn ftnr 1 

(^r) wk 

(^) (i) ato (ii) (n>) WPte nfaman^^t^iftnf ^m*i*$^ wnm w^m : 

"nf % ^ atffewrtt ^ «r ?re> ^siro ^idR urt 4 ^ «fn nra tfar w ^iwin 

^n ■ntw-n^r n?f ^ncw ^nr i ftr ^nr f^ft ap? ^sftr, mtim ■nr «f«wm ^f ntff wn i : 

nr^^n? afafnrnPrl^ran^>tatrofa^nn^artft arf^nNnrn»tacng^^ 7 mi 
^ 3^T^t ^nf^^fTr ?!RNsI ^ “3^ "n^ro «Irlf I 

46. Pl««H "& awftl 3^T HlH<n7 TO f 3 RTOT 

TO ^4) 1 (1 , ^g wnft w ^ 3 tt?ft to fi% *it ^ UTOirf 1^ afrf^R»itt m TOtnrtt ^ ^jtot sfk "a^r smf^, 
fara^TOln^«n,^ fcw MR^fawT ^ ^P!^R UTO 1^ff^nT>^ STOTO^MH r+4ITO37TT^T 

■=# sfk "nf^ to urteitt 3 ft«it f#i ^?tt t ^ ^n an^r n^f toT irara ^ arf^>Rt ^ TOfrot ^ 

^ 7 J5trt ^ n^TORTTO^^ - 1^ WT^TTn^m i ^tt araftrfara^^km ^\i a#RiRt ^it q»tfarfl PiciqntMH i, to^t 
M if^+iO In^yr ^nr froif afrafti rt <n^m >»ii*< , ii <<ls ^ Pi«hiR<tv«reA«i n «tH R^i j hi Ft i 
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47. arotar grrd w 

(i) fedarfendgrg;4gii) gd^fafaggT^agrrdgfetfed fe^afer gRdgrrarfeR# tt^^ ggd 
feelT ®Bt 6lf'1 e hK e h <3 J I d g»v) 

(ii) fe fes arfe gd^TFd agd urg ^ gd ?rrff^ d 45 fe ^ *fe fgfeg 48 df gfifg 

giferd ^ gm afer trp gd^mgd 13T%fa yifa+ul arrt^r ^ fen gdgr adc arfe^: 6 fed gd argfa gr *fe 

fe?I fe gfe i 

48. 3i4Wta yifacfcid 

ard?T : 

(i) «iW di hi*i gd *iife '^T?T 3 TKT$f Pi^iohT gd Nifa«t>K) 't; 

(ii) arm rrt gd wfe fe gd| apg arferd wr yifeifl t i 

49. afe* gd ards?r 

«c4«b afe^ g» ffe felted aidgtfad gg RicH fgrqi Mfl^ll *. 

(g?) RF fafera df fet ad* gg gg an^rof gigi d *ggg «Fft wfe ad* aRRreggr ta gr afeng 3 
^T fet; 

(®) fef fe girtgfe fggr°T afk g$rr d ttpt fet ggr fe df fe #d; 

(R) Frf artfafl TTFfl fq f dfe fet; 

W R? ^ffeld FT d fT^Y gd fefe fe gd ^fet I 

3TSZTRT V 
3m adr fe 

so. gw fe^g A ^g frit 

T=t faffed i£ gTgfef ^ 3Rgfe fer afo: fe fed arfagfe gr 4feifl gd fefe ^gang ^ fejg fe afk gfe 
gfe Ri adfe gfe feg qd 3qg fed feq gt gf feT q^ feR fe fef I 

si. fmifid gjr w 

(i) ^ fed arfgfet ri gferd gd ^it rrtrt f fe alk Rd gn i\ *wn; 

(ii) "iNi gd‘dgr ^ fg^d arfV^rd gi gnfgi^t «Rgfer gR "fe gnd gd fefd df gigfeRTt gd cTrdig'd dgg alk^rd 
rtctrt Ff ^gfe; 

(iii) dd arferd gr gnfet ^ gfe df fegd ’dgign^r ^ ^ ^md t, fe adr gd ^ ^ afe fe 

^ tlHlKI ^ '4IH, 4 ) I 

52. ^ f«fij 

■fed dgggpT d ^ dgggig ^ gcdg> g^T df dgi gd g?dg> fqPiR^ a^gfli ^ tjr tdd ^R dgg^fe gt^g gdd : 

H<*t| ) gg fg> adggrrd gi ggfgRf yH^d Ftd gd gruffer end® «d ^fgn t 3r RFtd gd gggft grd® gd dgg^fe 

arf^ftg gdgr fgg h^IA df rf dg d i 

arsgrg VI 

^d adr gnd wn w RRR 

53 . ^d ^ ggnr 

■^g fgfgggf g^ giggidf od aRggtg arf^gnd gr g^fgid dggf^dgg mr gd ^ gig Fdn :— 

(op) angddRgr^d 
(®) femifeR^f 
(g) gfet^t 



[mth hi_■^pr»4] _ Ska ‘ 5 ft ^- ====c====== 55=======sa 

(^) 

(^0 3Rjfa^t 

54. #qjT q>T^ qft VIRW WZI TITftwrft 

q>t Tifqqqr wi qifaqnft qft Ffnt i 

55. W qR% rTOT RT 3lRl«T^ RT «l»4wfl ^ ^ * ,fiW 

(i) RTT 3Tf^R qiRT R^f toT ^TT ^ I ^ ^T ^ 3#P^T #ft cTt fqRft Rt MR 3 

TRf q*# ■qr ^ T^5 «FR^ qn W yi^Td ^ W *1*^ ^ 1 

(ii) -gRi qfaq m$ qrt q* ^2t q* q^ aaflwaft qt ^ wr 3ntorft ?ro ^ ^ ^ipto ^ptt qn 
t: 

^ f^ftT fqn$ 'HR qi^faq* ^ RT^ ^T RT? #TT l ' 

56. ^ ww 3ir% tnr fNt£ qR% rr wir 

^ ^ -im aftrarft at «<N«, ’sn to ft? tb^ forfta «F»m *K ®t3^=i *irft ft*nw it, vm v. *$8 

q* qtRR antriTT RTSf RF ^£t R* ^ ^ ^jf ^TRI «n I 

57. Preraw flFT aiftrenft *ir *>4vrft ^ t^«w4 q*f 

fq^TSRRfH 3rf^nt qi *4^rd qft 13^ qsf qft i 

58. 3ll<*)ff«^ 

f i) 3*faqn$ qr q^faRt qq? qtf *f ^ qf^f^qfq* 12 <w 4 f^r ^ wm\ t *. 

q^ - q^ 1q* qq> qR t? qR fqq ^ stfMqv qft snqsf^qqi ^<41 eft.^n 
q^q? awFm^W 

q^fR '3tr^ I 

qpr q> I^tr qq> fqq q^ q* ^ ^hi^hiRi^ strir ^r TqfavFf ^4 1 

(3)(q>) atf^FRt $ qrq^ #ftRft srt q^f ^ft ^ <an^4> ^ ^ ^ ^ ^ ^ 

a^rn qi qt^ #5 qt 'jh^D \ 

i^n ^n 11 ^*wft 1%Fppm 60 ^T l^raffta ^rft ^ aiftrR^r i ^ 

59. favWiftre rr 

( q? ) RF^T foRT RT f^qrftWIT atf^RT ^ ^IRft t : 

( 2 ) af^Frtt at ^«Wt tft wr 3r^ sro arffe WWiftwK w> <f ^ ^ n* ^ ^ ' sra ^ ^ ^ 
fq^qrteR qq qra #n I 

(3) 1 

(4) 3lfemR, 1989 TO^fU80 ^ > ,,R!rit ’ 1990 ^240^^ 

stCto tra> f<(!rt>fiftH>R ^?zt aftii *>t ^n « < *>'fl i i 


-3. 





(Tff ) ^ TiTHT *TTf?ir 

^ ^ fe 3ft w wf*TOTt ?w 3t?t 3 tfgsj t % %n ^ ^jf qj ^ ^ 3^ ^ ^ ^ m 

^R R^RfT 5 | 

60. Ifttt 

O *N 

( Q -g?^ ^mf\ -qi ^EflTt ^ ^TRt ^cl/^ei 1 ^ STfiRT 3 kf^RT ^ ^T far %RTf 3 , wter 
'*^*' s * ^ ^ *^0 3fk ^ WT f^T 'k' ^TRT 3ft all-in I 

*> S 2 ^l !2_TlFi!^ ^ ^ ^ ^ ^ 5/3 ^ ^ ^ ^ ^ ^ ^ sitft ^>fi ftra 3* 

ww *nt grt ■•iWiMIs^tH i^t if ifri ftrctf ^5 fsrggrj f^j t,^ $ , 

, , _ ( g) wt,ftrai arf^sRt3t^N r» 

(tt) 

3W3 5/3ft3 3ft^it^ifl/iRs.Mi?jt^^mT^^t3igtifii^^nt i 

w ^n’ arfsrort^^t *) <* 33 ^ 3T fW«m *) arafu <*) ^ 

T^T 3» 3JKq£|M sfZ-ftqu ’ f 3?Rf^ c£ tt^ ^ 3T3R?^f < 3 FT kt *TST f^RT Vjj l ^l l : 

(i) arfwft 3T ^ul 4|im'l/4rs'wi l?zt ^ arafsj ^ ^km 3Fft 3*t gjt 3ft<=!ftspqT TTO ^ ^T TO ?ftr : 

■w =5 ^sitent 3t 3*ftnft ^it # ^ ^ 3l mMfc=bci ^^fa# 3 t 3 Fi 3 fwi$ 3 ft 

MlW* *rat ^ ^ ^ 3 ’3 I, ft W ^ ^ ^ «*<*! $ % ^?Rft «iftlfl/i|fs<fcd 33ft if £ 5 jft 3raft[ ift -gfw A 

'SJI^'H i ^ ^ 

(ii) Rk ^T ^<H ^z3 ^^t^mPd^) srmR Tf^r ^ 73n[nT\ I 

(") ^ ^^ l4 ^ m f^rRT WTT^ ^P ^ ^ ^ eft W R^ft f t 

(iv) 

TRp ^RR ^ %k ^ R^RTI f 1 % 3RJ RT 3TP% ^fR^T t I 

w**\<hm 

L ‘m* firfe’ ^ aTf***tf r? ^T«t %ira^fe 4 >d 1 ^ ^1 

wrn !80f^ rf^^T^^mtt I 

^3TT T> I 

61. 3WTS1HUI 

0) ^^ mmy rrI m^\ k ‘^ *m?t\^ ^ imm i^t^ hit 3fk ?r 

FFTl ; 

3f S rt3I3^I#^3^720flri3ft3raft^ 

^WTTO RR ^Rn t ; - 


— (d U -5 4 j _ -in x ._ 

^ *ns! th - 3 ^ surt 3rawR°i i g?^ *% ** w ' r,fl| ® 1 _ 

^ ^ I 

62. M 3^wftTO» W& *** 

M> zn «M ^ *■*; WRH, iRw Mm, ** *^ ' r S 

ft** ^ *H fc*ft *=* *& * ^ *" * *** ***" *^ ** W ^ ^ ^ """ 

4t i «hfV*w w f^yfa ^ft h^ ^n t i 

63. (3?) TOjffr 30TO9T 

*<**,*n*fara «****■ *wwwsw<*T*mt ■ ***■ 12w * *"" 

(ii) Traft ar^mar»rTt^R^ aw^m^^gm^r3»n> Wjp a»^Bm^ ^tft 

um " rnWF ’ tol 

■»TCI ^ I 

63(*) ^t*r 3W9HVT 

s(ftRn« A ^ ^irera 3 h *rc 15 IMf ^ %* siwra ***pw i® i 

64. ^VaWWTT __ _ ~ 

! *ftn*ftf*ra 59 *OT-«m PR) (4) * ***’*'w : 

65 #*» arafa ^ w W ^r 

Ttft «F>t TJ^fl ^TT frRT ^ ^ ^OT?PT 3 ^TFT ^ ^ «Ji<H ^ ^ ^ 1 

66. *>T yTT^T 3^T *HF<T 

itm i 

^phpi awftr 

(l) ^it^ rcf^rtVT2^» "^R■5f>Ffw n T f^:’qra^ : 

OB) *gft * *KH srri sn* * * ftgN * to*. T^ ^ ^p* 3 ''’’ w **• ^ 

(ia) ^zt 3 cfte** 4>i4yrn ^ ^ i 
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(2) W? THETC ^4 : ~ “ 

(^) arf^Tft^ 4f *rrar Mf^fi atf**?,amfa, afa 

(^) ftmi w&s ^ f^ff 4 artas i 

(3) ^Pfo««i WI ^ 3T^m ^ STtaft ^ ^Tf[ ^ ^TT ^ T«IB ^ ^rnft ^ ai^RR, ^ ^ Ft, 

wrfmr ^t tfT,f |jVn i 

(4) 3Tftr^Kt RT ^4^RT 3^ ^l4ii^U| 3Tcrf4 <?4 7^ ^ ^ ^ ^ ^ ^ ^ f^T ^ #5 %?T 

*n<yil : 

(5) ^ WTO 4fa4t f*FT *«TR ^ ^T<ft 3Rlffe ^ ^ eft 3rf%pR4 ^ ^JRt ^4 ^fa'guf 3 Tqfa 4t I 

(6) 

TT TCR M **TR ^TT ^?R ^l4y^l 3T^J | 

(7) %4t arfa^Rt ^7T ^4^«1 srt ar^ 3 tr ^4f ^Ffo^r wn^'f^r ^tt i 

3TSIW-7 

fafei** 

68 . «rfw ftfa rrarr 

(1) ^ stf mxft ^r ^kI fm$ ^tNr[ ^gf¥V afrwH^q arfqfm, 1952 (1952 ^t 19 ) 4'faPfe 

^ ^ ^f^r f4fa ^ #ti i arfw4 *n 5 r N i 4 afo #?7sm *rm^r 

^ t^IT ^TcTT 3T?RR 3^RT 3TM^R ^ ^ 3RJRR ^TT I 

( 2) ( ^ } 1952 (l952^19)^^4t*^3f^3^^3Tf^ 

^ ^kI, ^PT 3#m ^ %IRT ‘ 6 VSTCT ^tT ^T 3PTfr ^4 ^r, RR<T RRFR ^RT ^TR ^ft ^ 4 ?r r^RT 

1995 ^ ^4*4 SKI Ulfm ifA I 

(^) T^T 3F£K fclR ^4 t$ 4tlRT 16 W3T, 1995 ^ IPTFtt #4 j 

69. 31-KH 

(1) 37tenr[ RT fHHfdnsld 2 ^ af-JRR i£ tjtrr ^T RR #TT | 

(2) fe«fl 3lf^T^ ^T ^4^ii0 ^ ^ q[ft Trf?T ^T tft ^5gg[ arfRfwr, 1972 ^ ^7 fHHRrlRdd Tq-f^WT 

( 3 ) ^ 37^RR ^5fj 4t 37f^> ^t, ^Wt I 

(3) (i) 3^<t> 3?fM<EKl RT^»4 ^k 1 ^ 7RH^%RRR #]j : — 

(^) 4qifi^frl RT 
(^) ^ tr 

( 7 T) %ft ft:Sf[=KK 1 ] RT Ti 1 ««h ^>RU| iNi {JRI 3i^41Rfl f^RhWJ 3rf%R>Rt ^ ^ 3 T^RR ^ 3 ^ 

^ am t, RT 

(’R) fTCR ^T ■'JTf ^r 4 ^ «IK rRFT-RSf ^4 TR, RT 

(^) RRlfR ^ ^l^PR, 3RT feft W 1 ! ^ W RRlfR tr : 

^ f^r ^rr^ ^rut wfiim .^ ^ 4Tif^T ^ ^r Pm f^TR ^ 

4r «hqei 4tar ^ ^tft % ^4 < 6 <ni< ^ ^ ^4 f 44 )^ ?rf% ^ ^j- j 

^T 4tR 4^ sVf), # 15 RFt4 ^ 4 tPT ^ 3T?ZRfR FWt : 

TR^ ^ ^ ^ ^Rt 4 3 0 TERf ^ 3Tf^ ^ ^T tj^t # f <4 ^ <4 ^ ^ 30 ^ ^ 

^t ^ yc4^ M ^ %r 3tt4 w ^ 4<r ^4 ^ ^ atfafcRr Trf?r ^t Rm : 


[nnm-v«4] __ srss -— 

ura to *ft ft; ft*ft nrf^rct *sfa H wrh *t wi fan w* * ^ * ft"? TO 3wwrav^nPiqf%, 

ate #TT i 

70 ' *"7,77faf *n *rnft fafa< * w. 3^t-3 

crfl J TcI ^f i 

71. WHI*<W u NW , _ A 

TBte aftnnft -m *fairfl *> fas * fa« * ^snfcrt % *» * *** ^ *'*" * 1 

72. ftpwtt WTwraNnnsftr*»wr . „ s ... ,_._ 

wgf far*nte ^ ^ ftwr-d«WWV ^ t _ M ,, _ 

( 2 ) 

U«h"dt ^ l 

73. terr 3flT aiiqfrPri _. . ■ -Vf ...,:„ 

f^rfsrin^ 7^ ^ ^ tp^h ^ ^ aa^ift^r a#rt ^ 

^^U)' **”** 

Tsrr^tff ^ 3TcT T t?T I^IT T T z n *IT ^ Mi'll I 

3^q^-i 
(#W18^f) 
f^TCH sftr,.niMnl'H^» ^ 

. w:...;. 

fte* r. 

#....~H<I«H) MlN»ll <Mtll/-Mift ^fa*.... "" .. , „ . 

tTOPa«, *wPiw <rar wfam ^rerat *> Ifanfa afa TJt W-i„**'<i> i , _ . „ 

■IN? 



F^<HW :. 

Tjja TO :. 

W * ■ “*' 

ift tosi 
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TO 


'fHHfdPsiri Wjun 


* ( «TRrT *«*!< ^ froirf ^ 3T^T %ZTT *ntr ) 

3^-2 
[fafWT5(4)^f] 

^ srfSnsrft ?ir ?nWt $ ysm fSpjRra * m wur tor ^ 

'• .. 

? ><d l /cM(ft \ ; 

(0 ^ % ■$ ^Iqqilsfl/f^Jl/faTOT \ j 

(ii) f^TfFcT<3^ V& TOfW?T Tjftf^T # i 

(i.i) I 

(iv) ^Idftd f%^T ^TITI I 

PwiVi : 


BWIST7 : 


T ^- 


3T^-3 
W 73 

W=T ’SftTOTT 

[t^m 70 i$] 


WH : 
f^TTdT 


.f^PcKi ^ ^ X[d^KI Wn ^TT/^7m % 

(i^TT) ^7T Irora ^TH t I 


3?%^T^t. 

.(7*7H). 

2. %h£w 7STH Ttft ^RT^fiT t | 

n^^pr.■•. (vm) . 

.(^7H) ^ ^ 3THftcfm w=7 ^fcf TOj f | 


(f^T) t 


^■dm .. 

Ih^W ‘dUlTs! :. 

v&mt : 


F 0 /~ 

majm 

37%^ 

[f^TFR III/IV/244/2006/3TOI. ] 
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MGB GRAMIN BANK 

NOTWICATON 

Pali, the 22nd January, 2007 

MGB Gramin Bank (Officers and Employees) Service Regulations,200& 

R R BD/32/927. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) ihc Board of Directors of MGB Gramin Bank, after consultation with the Stale Bank of Bikaner apd Jaipurbemgthe 
Sponsor Bank and Ihc Nalional Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely 

CHAPTER-4 

PKMJMINARY 


1 . Short title, commencement ami application: 

(i) These regulations may be called MGB Gramin Bank (Officers and Employees) Service Regulations, 2006. 

(ii) These regulations shall come into force on the date of Constitution of Bank i.e. 12-6-2006. "• 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) „ person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” moans the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 19S7, 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(c) “Bank” means the MGB Gramin Bank, established under sub-section (1) of Section 23(a) of the Act; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Mmiagcr” means ail officer holding the charge of a branch for the time bemg; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary ami allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a) (2) and (3), and 
includes such employees whose services are temporarily lent to other organisations, 
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(m) "Family means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) Sponsor Bank means the State Bank of Bikaner and Jaipur; and 

(r) Senior Manager means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAPTER-41 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-II 

(iii) Scale-Ill 

with designation in relation to any of the scales ; 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
ol the Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper. Driver, Messengcr-eum-Drivcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be consumed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temjiorary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject lo such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointmifnt lii the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the poet of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) AH appointments ® the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in die service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) DIsqu^ttflcathm-^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having * spouse living las entered into or contracted a marriage with any person shall be eligible 
for appoiiitanent to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and die other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii> Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. . 

6. Scales of Pay and Allowances 

The scales of pay, allowances aid increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under 
Sub-section (1) of Section 17 of the Act. 

7. Commencement of Sendee 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation • , 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(jj> An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) Anemployee directly appointed in Clerical or Subordinate Cadre shall be cm probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10. Termination of Sendee by Notice 

► 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to showcause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or <in 
amount equivalent to three months pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof r 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in 
Sub-Regulation (2), may within one month of the passing of the order give in writing a representation to the Board against 
the decision of the Chairman and on receipt of such representation the Board shall take a decision within a period of three 
months. Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee 
shall be reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such Committee 
shall, from time to time, review the case of the each of such officers or employees and make recommendation to the 
Chairman, 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which be completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire.cm the 
last day of that month. 

chapter in 


RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 


12* Record of Service 

A record of service shall be maintained by the BankW respect of each officer or employee at such'placc or places 
and sh all be kept in such form and shall contain such information as may be specified from time to time by the Bank* 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority, 

lists within a cadre, subject to the provisions of Si^vRegulations (iii), (iv), and (v) and such instructions and 
guidelines as may be issued by the Board from time lo time. - r 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or cmployeesas the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with in reference io the 
date of his appointment in the cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 

scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding entire 
or scale. * 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be 1 determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. ' ; 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Baric on the date on which the revised pay scries circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division* New Delhi letter No. F. 2/17/79-RRB dated the 29 April. 1980 arc 
adopted by the Bank, may be so reckoned that pH erstwhile Field.Qfficers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers and employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11 -3/9Q-RRB(I).dated22nd February, 1991 shall remain the 

same. 1 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allowed to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the 
Bank, the inter-se seniority amongst the candidates sp allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 


category. 

14. Promotion • 

All promotions shall be made at the discretion of the Baafc and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: i 

Provided that promotions of officers or employees in the Bank shall be matte in accordance with the rates framed 
hy the Central Government in terms of Section 29 of the Act. > V 

15. Reversion ■ 

An officer or employee who has been appointed to officiate ii» a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject tb the undergoing probation for any specific period or otherwise; shaU be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 
CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an Officer’s or Employee’s Service 

distmaal oHhe R^nk ' ° r A mP ' 0y r Sha " u' 8 Wh ° le lime ° fficer ° r em P‘°y ee of ,he Bank a° d shall be at the 
clis.pos.al of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he mav 

PerSOn W PerSOn5 Und “ WhOSe jUriSdiCti ° n - or control he 

17. Liability to abide by the Regulations and Orders 

comply with and obev ^ s “ conform to abide by these Regulations, and shall also observe, 

comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose junsdicUon, superintendence or control he may, for the time being, be placed. ^ 

18. Obligation to Maintain Secrecy 

not di vul ecTlirc a ITn, ° f Cm P^ yee Habitant die strict secrecy regarding the Bank’s affairs of its constituents and shall 

maliyulgc, directly or mdircclly, any u,formation of a confidential nature either to a member of the public or to thT-Ldc's 
U,1| CSS compelled to do so by judicial or other audiority or unless instructed to do so by a Super,or Om^Mnd* 
discharge of h, s dunes. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to promote the Bank’s interest 

promote !, ha i M ffT the Bank honestly and faithf ully, and shall use his utmost endeavour* 

Coven meni h, R i ™ " ? * C0Urtesy and aI,en,ion in a “ bansactions and dealings with officers of 

uo\ eminent, Inc Bank s constituents and customers. 

20. Contribution to Press, Radio, etc. 

r v -7° ?* !! CCr ° r CinployCC contr ibute lo the press or radio or television etc., anything relating to the affairs of the 

mem ' hc ? noT sanctl ° n of the Competent Authority or without such sanction make public or publish any docu¬ 

ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or Employee not to seek outside Employment or Business or toPromote Family Business 

or honor!° ° <llccrorc 1Tiployee sha11 accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : penoary 

nature orfx^nldw ^7" “ SUCh sanction ’ undcrtakc horary work of a social or charitable 

l°fh If- ? r iStlC ’ f CntifiC ’ professionaI ’ ^ral, educational, religious or social character, 
unjeu lo the condition that his official duties do not thereby suffer : 

Aulhorily PrOV ' dCd lhl " ^ Sha " "° l undertake or shall discontinue such work if so directed by the Competent 

Explanation : ' 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages msurance agency or commission agency. 

<U) ^H SSing by “ . 0 ‘ Ticcr or amp'oyaa hi support of the business of insurance agency or commission agency, 
wned or managed by a member of his family shill be deemed to be a breach of this Sub-Regulation. 

On) Noi officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, lake part m the registration, promotion or management of any bank or other company which is required to 

b« rcg.stcred '. he Comp a ,,ies Ac '- 1956 < 1 of 1956 > or any other law for the time being in force or any 
cooperative society tor commercial purposes: y 

Provided that an officer or an employee msy take part in registration, promotion or G f a coopera- 

tne soc icty registered under the Cooperative Sccielies Act, 1912 (2 of 1912) or any other law for Ihe lime bd^in 

2TotIX« , a erary ’ SC ' enl ', r,C 7 Char j :abl ' socie,y re « ,stered undel - Ihe Societies Registration Act, I860 
( 2 J oi 1860) or any corresponding law' in force. 
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(iv) No officer cm* employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. ‘ ^ , n t. 

22. Officer or Empldyee not be »b*e»tfr^d*tywlllrtart prif*tealwar > be hteiri«tte»d«nee 

(i) Ail officer or employee shall not absent himself from his duties without having obtained the, permission. of the 

Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. * - t< , 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 

withdraw any pay and allowances for the period of such absence or overstay and shall be liable to such 
disciplinary measure as the Competent Autoority may impose.: . :f . •* 

Provided that the Competent Authority any eeudone sucfcabmace or overstay if he is satisfied that the Officer 
or Employee has remained absent or overstayedhis leave under eutatmstances beyond his control and direct that such 
absence or overstay be regularised by admissible leave. - - 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the 6fficcr-in-Q»arge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person afcting 
on his behalf to accept any gift from a constituent of the Banker from any subordinate officer or employee. 


(ii) No officer or employee shall— * - 

(a) give or take or abate the giving or taking of dowry; 

Or. ■:*:-> -J ■■ ■■ ■ 

(b) demand directly or indirectiyfrom tocpar*»t&pf guardian ofa.biadepr bndegroom, as the .case may be, any 

dowry. A ' 

Explanation:, 1 , 4 -i :v ^' - 

For the purpose erf this regulation dotwyhaa Ae‘sanae riiea^ngai hr theBowry Prohibition Act, 1961 (28 of 1961). 


securities >of any institution or commodities of any 


An officer or efaployee shall not, speculate in stocks, shares, set 
description: 


a bona- 


fide investment of his own ftmds in such manner as he may wi^.^ " /r 

Explanation: '■■■'*' • ’ .... 

Frequent purchase or sale ofstoeaCiatos or securities of pay ^tethlfoir commodities of any description shall 
be deemed to be speculation for the purpose of this regulation. 

26. Restrictions on lending, borrowings and inves tm ents 


(1) No officer or employee shall, in his individual capacity: 

C») borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money fender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with die Bank; . ■ .V'. v , . .... 

(ii) buy or sell stocks, shares or securities of $ny description without funds to meet toe full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 


(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of toe B ank or have personal dealings with si-h constituent 
in the purchase or sale of bills of exchangd Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
Wspriva^employee * ° f ° F 0pCTate a credit 30000111 with a bona-fide tradesman or make an advance of pay to 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 

member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a member. • 

(2) Aii officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 

° “S Wh ° iS “ debt sha11 fumish to 1110 Competent Authority a signed statement of his position half yearly 

on he 30th June and 31st December and shall indicate in the statement the steps he is taking io rectify his position An 
o 1 ^ om Pl°yce who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 

dismissal ^ ***** Within * reasonable time or a PPb°s ** the protection of an insolvency court shall be liable to 

i ui v Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property * 

regarding^ ^ EVCry officer on first appointment shall submit a return of his assets and liabilities giving full particulars 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
ei ther in his name or in the name of any member of his family; 

(b) shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall subnut a return m term of this Regulation within three months of coming into force of these Regulations, the 

return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

, ^ 2 ^ very oftlcer sha U submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 

immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

Or 

(b) otherwise than through a regular or reputed dealer. 

Every shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealings with the officer; 

Or 

(b) otherwise than through a regular or reputed dealer. 
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(5) H ^.h-.^h.p my thiny conl<m^ia lhe fOT«cmg ^Rsgal»Mon the Coinpetent Aulhonty may al my 

by which or the sources from which such property was acquired. ••* 

28. Restrictions regarding marriage 

(1) (i) No officer Or employee shall eater into, or contract^ a marriage with a person having a spouse living; 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a manage with any person. 

Provided that die Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in danse (i) or clause (ii> if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to die marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who ta. married. or marries, a per**otherttanof:Indian Nationality stall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested tor debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal cfaa«e or is ^t^in pursuance of any 
nrocess of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
STdate of his arrLt or as the case may be, of his detention, i^to sue* date or during such period as the Competent 

Authority may direct: 

Provided that in respect of the period in regard to which he is so treatciihe stall be £ai£ subsistence alloteahce as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shad be SUbj^t to adjusimept rfbis pay 
and allowances wMchstall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave: 

Provi 

r 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies die Competent Authority, m case of his release from detention or the 

detemk® bemg set aside by the Competent Court, that he tad not been guilty of improper conduci res g 

in his detention. 

f 3Ha) An officer or employee stall be liable to dismissal of to any of theother penalties referred 10 m Regulation 
38 if he is committed to prison for debt or is convicted of an offence which is the opinion of the CompetentAuthonty, ei er 
SK a bearing on any of the affairs of die Bank or on the discharge by the officer or employee 
of his duties in Sank, the opinion in this respect of the Competent Authority shall be conclude and bmdmg on the 

officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 



or employe< 



(4) Where an officer or employee has been dismissed in pursuance ot auD-iscgu.amiu w, ~.u..... - convic- 

Pon is ^ aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where die absence of an officer or employee from duty is without leave or bis overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law . the 
provisions of Regulation 22 shall also apply, and for the puipose of ttat Regulation as so 

shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than u 
circumstances beyond his control. 
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30. Prohibition against participation in pofiUdTaad contesting elections 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall- 

(a) !r’,'” e r COntin “ * a me ,“ ber ° r 0ffice - bearer of ’ OT * "thcrw.se directly or indirectly associated with 

of Bank who " ' workman ’ wi,hin lhe “ gof ,hat Aci ’ - • 

(b) resort to, or in any way abet, any form of strike or participate in any violent unseemly or indecent 

32. Giving evidence 

cmmcc,^ 

shall cri.icitThc r " r" y aPPr ° VaI haS b “'' ac “ rdcd "-to Sub-Regulation (i). no officer or employee giving such evidence 
■shall criticise the policy or any acuon of the Central Government or of the State Government or of the Bank 

33. Function in honour of officer or employee 

Provided that nothing in this Sub-Regulation shall apply to: 

(8) “ f " cwd '<attainment of a substantially private and informal character held in honour of the officer or 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on anv officer or 
employee to induce or compel him lo subscribe towards any farewell entertainment. V 

. _ <b> No ol , ficcr or em P lo y«e shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher gmT 

34. Canvassing 

superior nlor,',?,' °r e 7' D u yCe Sha " bring 0r aHempl 10 bring “y P° U,ical « outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. ^ y 

35. Subscriptions 

„ t .. , N ° oltlccr or employee shall, except with the previous sanction of the Competent Authority ask for or accent 

:«tr r-. - itss: 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating lo intoxicating drinks, drugsor other materials in force in any area in which 
he may happen to be for the time being; y Cn 
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(b) not be Under the influence of any intoxicating drinks, drugs or other materials duringthe course of his duty 

and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugsor materials ; • 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a ^tate of intoxication. 

Explanation : • , ,• 

for the purpo^ of ^hisReguUtion ‘“Public Place” means any pkweor premises (including ehibs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand of request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, of 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing feegulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or Who commits a breach of discipline or is guilty of any other acts of misconduct, 

shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cu mu lative effect. 

(iii) Withholding of promotion.^ 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or anypocwiiary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 


2 
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(u) stoppage of mcrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo- 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 

considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 

the end of the penod of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. * & 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 


(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
c “ period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order m writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the B ank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) Censure. ‘ 


(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months, 
(b) Penalties for major misconduct 

0) Fine. 


(ii) Withholding of increment(s). 

(iii) Withdrawal of special allowances. 
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(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) Removal from service which shall not be a disqualification for future employment; 

(vi) Dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

0) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show-cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(in) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
not^e. 

. • . • •' ■ i 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by die Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. > , - 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in thc Bank, including 

those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect” of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 

that an officer or employee has been guilty of corrupt practices, namely- 
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(i) Where it is alleged that an officer or employee is possessed of disproportionate assets, or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(n) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
pnma facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be deckled by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case 
may be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted 
against the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commis¬ 
sioner for Departmental Enquiries or any other person who may be nominated by the Central Vigilance 
Commission for this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shali be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

• ^ of fkf r or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or m a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

f , _ For the purpose of cn <IW> the officer or employee shall not engage a legal practitioner without prior permission 

of the Competent Authority. 

44. Disciplinary proceedings after retirement 

CO An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(n) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation : 

Tile normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. SmpMsion 

. An '° fficer or em P 1 °y ee ^ ** P laced under suspension by the Competent Authority. During such suspension 
inc officer or employee shall be entitled for subsistence allowance as under: 
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I. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the dale 
prior to the date of suspension irrespective of tjie nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months ami one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on*the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

II. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : ' ’ 4 ' 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 

the date prior to the date of suspension. ; 

. ... - ' • i 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from die date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative^). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calcukaedonthc reduced pay as specified in terms of Sub-clauses (i) and(ii) (a) of Clause (A) at theprevailing rates 

or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments; which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
pcruxl during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 
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47. Right to appeal 

. (i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(“> 7110 a PP eal sha11 Preferred to the Appellate Authority mentioned in Regulation 48 within 4$ days of the date of 

receipt oi the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with die following requirements ‘ 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(e) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
servije of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service ; 

(n) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VT 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 
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(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to relhse leave or recaB an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56 . Place of reporting on return from leave j 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. l>eave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave mi full emoluments for 12 working days in a calendar 

year: f 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 

increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the fol lowing year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 

Regulation 60. 

( 4 ) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale oa which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave,computed at one day for every 11 days of service 
mi duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service mi duty. 

(2) The period of privilege leave to which officer or employee is entitled at any time shall be the period which 
he has earned to the period availed of. 

(3) An officer or employee mi privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(b) When application should be submitted 

0) Application for privilege leave shall be submitted by an officer or employee one month before the date 
from which leave is required. 

(n) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason : 
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Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

0) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two mstalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render in the sick leave/medical leave of the calendar year in which he is appointed. 

? redit for 1116 sick Iea V e ^ medica l leave “ which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month up to the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month up to the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as “dies non ” in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one-eighteenth of the period of “dies non " subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: B 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(m) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

lixplanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated up to 180 days. 

2. From the ‘ ‘appointed date” an officer or employee shall be eligible for 30 days of sick/medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service. Such leave can be 
accumulated upto 540 days during the entire service and may be availed of only on production of medical 
certificate by a medical practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost. 

6L Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not be exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 

up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 day s to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 
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(&) The Competent Authority may grmf extraordinary leave in combination with of m continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided m these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where theCompetent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period oJ 
extraordinary leave would count for increment. 

62. Special Casual Leave and SpeckdLeave 

An officer or employee may be granted special casual leave and special leave for sports, donation ot blood, 1 amily 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. (A)Materaiiy Leave— 

(i) Upto a period of six months at a time by way of maternity leave including in respect oi post-natal pcriml or at 
the time of miscarriage or abortion or medical termination of pregnancy subject to 12 months orsueh leave during the entire 

period of service. . 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of th 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the B ank, 

63. (B) Paternity Leave— 

An officer and employee will entitle to avail of 15 days Paternity Leave, twice in entire service. 

64. Lapse of Leave 

All leave shall lapse on the death of mi officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a) (4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a) (4) of Regulation 59 

Provided afeo that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. FuiTiisWn®ofk*ve«ldreflfitothe B««k 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termiwdkm of Leave 

0) The Fust day of leave of m officer or employee is the working day succeeding that upon which he hands 
overcharge. 

00 The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Johiiag time ' 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post'to which he is appointed white on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time tfaH be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travelvaad 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 


3 3&c/y-tfd?"- £ 
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(3) D unng the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place ol old or new posting, whichever is less. 

post shah be cxchided'- ,ing ^ ^ admissible to an officer or employee, the day on which he is relieved from his 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 
a different^] kc ^ ^ ** admissible to 311 officer or employee when the transfer does not involve a posting to 

(6) No joining lime shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
iivc ol the lact that the postmg is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at hjs own request. 

CHAPTER—VII 
MISCELLANEOUS 

68. l*rovident Fund and Pension 

c I 1 ( w An ( ! i riCCr or cmpIoyee who has com P ietcd continuous minimum service as specified in the Employees Provident 
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees Provident Fund The 

a I orcsakl 1 A c t ° ^ Pr ° VldCn ‘ Fund by the offlcer employce Bank shall be in accordance with provisions of the 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
revisions Act, 1952 (19 ol 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Oovcrnincnt o! India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

hereunder ^ ° fflCCr ° r employee shaI1 ^ eligible for payment of gratuity in accordance with the Sub-Regulation (2) 


_ . 2 * Thc a,nounl of g ratuit y payable to an officer or employee shall be either as per the provisions of the Payment of 

Oratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent wily. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years • 


^TFiIII—-^trs4] 


■%m mwm : 


Provided also .ha. in respect of an employee pay for .he p^poseofcalculation of " 

of ihc bask pay (100%). dearness allowance and special allow®* 8 . 

preceding death, disability, retirement, resignation or termmation of sefvicfei as the ease may be; . . 

70. Domicik ^ emp l oyee shall on his appointment declare his domicile in writing fo the Ban^nvFonn B in 

Schedule^ Ill^tndff such^iomhdle is^not his place of birth he must establish tlresaiw to the Mtisfaction of the Appointing 

AU,h ° ri, m No officer or employee Who has once indicated his domicile, shall be allowed to alter the same unless he 
sa, isfics ,1m BimlUhaUhc change is bona fide and in no case may an officer or employee be periiiitted to change his domic lie 
in such a manner as lo increase the costto the Bank of any such concession. 

71. Transferability . 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations ^ ccarvfnr 

0) The Chairman may. from time lo time, issue such instructions or directions as he may. consider necessary 

giving effect to, or carrying out the provisions of these Regulations. . 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 

when considered necessary. 

73. K * Pe “ 1 Ration, bye-law. or any provision in any agreement or a resolution corresponding to any of the 

regulations herein contained and in fttree immediately before the commencement of these regulations and applies 

officers and employees is hereby repealed. , . 

(2) Notwithstanding such repeal, any order made or action taken under die provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHHXJLE-I 

(See Regulation 18) 

Declaration of Fidelity and Secrecy ^ 


Place: 
Date: 


do hercbv declare that I will faithfully, duly and to the best of my skill and ability 

execute «i«d pariBmm^llhicdiiutiksiiioiiuiedioSf "ine as officer or employee of the....Baltic, andwh*h properly relate the 

office or position held by me in the said Bank. „ • 

jsssassasSs; 
*.■*> ■-ks sssrssssssai 


nor 

or in possession of the said 
dealing with the said Bank 


a 


Signed before me 


Signature 

Name in full: 
Designation: 


Signature 
Name in full: 
Designation : 
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as under: 


CARE: (To be on the tines of GCH Rules) 

SCHEDCIJE-n 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

1. Shri/Smt./Kum.-................. S/o,W/o,D/o. 


[Part III— Sue. 4] 


. declare 


(i) That I am unmanied/a widower/widow. 

(ii) That I am married and have only one spouse living. ’ 

^ aW,th8 ^ haVmgaSP °^"™'« Appl,ca,K„,l<, rgra „, 

(iv) To be modified. 

found •„ toco^ct I^iUbe toiWe^obedlsm^S^OTtsCTvice! 1 * eVei,t °^ l * le < * ec * aral ’ on l' c “'g 

Date: 

Signature 


SCHEDULE -ID 
FormB 

Declaration of Domicile 
(See Regulation 70 ) 

Place.. 

Date... 

dccla rc ....L.!. h !.. U,>d£r S’ in haVing bee “ app °‘ m " d “ ,he S r ,C r e ° f the Marwar <***** hereby 
. * nacc / m .♦.(Distnct) as my place of domicile. 

2. *The above is my place of birth 
or 

*The above is not my place of birth. My place of With is.(Placeiin nv , • 

.(Place) has been declared as my place of domicile for the reasons given below : 


NameinfhlL... 

Designation and....... 

Nature of appointment......................... 

Dale of appointment.. 

Signature._ _ _ 

* Strike out whichever is not applicable. 


Sd/- 

ILUGABLE 

Chainnan 


[AD VTIU/IV/244/2006/Exty.] 
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